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ABSTRACT 
 
In modern conditions, at the stage of professionalization of 
the armed Forces of the Republic of Kazakhstan, it is 
necessary to re-focus on their own forces, concentrate 
intellectual and technical, engineering potential for the 
further development of the national system of military 
education and military science. Digital development, new 
computer technologies, mechanical engineering with the help 
of the latest computer technologies can improve the 
development of scientists in the field of defense industry. 
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1. INTRODUCTION 
 
In modern conditions, at the stage of professionalization of 
the Armed Forces of the Republic of Kazakhstan, it is 
necessary to re-focus on their own forces, to concentrate 
intellectual and financial potential for the further 
development of the national system of military education and 
military science. 
Elbasy in the program "Looking to the future: modernization 
of public consciousness", notes: education is the most 
fundamental factor of success in the future. In the system of 
priorities for young people, education should be the first 
number." This requirement contributes to the improvement of 
the system of military education of the armed forces and 
implementation of policies of the First President of the 
Republic of Kazakhstan N. And.Nazarbayev in the Strategy 
"Kazakhstan-2050 New political course of the established 
state". 
According to the Military doctrine of the Republic of 
Kazakhstan dated September 29, 2017, further improvement 
of the system of training the mobilization reserve in the 
military departments of higher educational institutions of the 

 
 

Republic of Kazakhstan will be implemented in the following 
areas: 
- bringing the system of training military specialists in line 
with the needs of the Armed forces, other troops and military 
formations; 
- introduction and development of demanded specialties for 
the military organization of the state; 
- optimization of the composition and structure of military 
departments at higher educational institutions, eliminating 
duplication of training of specialists in them. 
The need to develop ways to improve the training of officers 
and sergeants of the reserve of the Armed Forces of the 
Republic of Kazakhstan lies in the fact that it lays the 
Foundation for deep systemic changes in order to prepare the 
mobilization reserve of the Republic of Kazakhstan and 
recruit the Armed Forces, other troops and military 
formations of the Republic of Kazakhstan in peacetime. 
Based on the analysis of foreign experience and the current 
state of the system of training the mobilization reserve in 
higher educational institutions of Kazakhstan, the article 
defines the main directions of development of military 
departments at higher educational institutions of the Republic 
of Kazakhstan-centers of military and Patriotic education of 
youth, as well as offers ways and specific mechanisms for 
development. 
 
2. ANALYSIS OF FOREIGN EXPERIENCE (RUSSIAN 
FEDERATION, REPUBLIC OF BELARUS, UNITED 
STATES OF AMERICA, GREAT BRITAIN, FRANCE) 
 
The need for advanced training of mobilization reserves, 
including reserve officers and sergeants, remains in our time. 
This is confirmed by the experience of wars and local conflicts 
of our time. In the leading countries of the world, the system 
of military training in higher educational institutions plays a 
major role in the training and accumulation of 
military-trained reserves. 
Currently, in some military districts of the Armed Forces of 
the Russian Federation, the number of officers called up for 
military service from the reserve is 20% of the total number of 
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all district officers, and their share in primary positions 
reaches 50%. On the basis of the military departments of civil 
universities in the Russian Federation (RF), 33 military 
training centers for cadre and reserve officers in 
humanitarian, engineering and technical profiles were 
initially created.  
Students who have signed a training contract, on the day after 
graduation, sign a contract for a period of 3 years or 5 years, 
and begin military service with the rank of Lieutenant. 1,500 
hours of training time, including training fees (internships), 
are allocated for the military training of cadre officers who are 
trained in the programs of military training centers. 
The reserve officer training program provides 450 hours of 
classroom instruction and 144 hours of training time at 
training camps. Students study academic disciplines based on 
the knowledge they receive during the development of special 
disciplines in the main educational program of the University. 
A student at a military training center is paid a monthly 
additional scholarship, as well as a one-time payment for the 
purchase of a special form of clothing in accordance with the 
procedure and amounts established by the Government of the 
Russian Federation. 
Main tasks of the military training center: 
1) implementation of the program of military training of 
citizens; 
2) participation in educational work among citizens and work 
on military-professional orientation of young people. 
Currently, there are 93 military training centers in the 
Russian Federation, where the training of career officers is 
10,500 people, reserve officers-34,200 people, sergeants and 
reserve soldiers – 16,500 people. 
Republic of Belarus. Higher military-special education is 
done for the 5-year program of study first degree at the 
Military Academy of the Republic of Belarus, and in certain 
specialties – military departments of universities, in 
Ináhigher other States. Military personnel who have received 
higher military special education are awarded the military 
rank of Lieutenant. They are sent for further service in the 
army. Gifted graduates of academic groups who have shown 
an aptitude for research, if there is a request from their 
scientific supervisors, are sent for further training at the 
second stage in the master's and associate's programs. 
Military training at the military faculties of 7 higher 
education institutions of the Republic of Belarus (RB) is 
carried out according to the training programs for officers of 
the tactical level (personnel) in more than 20 specialties. 
The main tasks of the faculties include: 
- preparation of students in programs of training of career 
officers; 
- training of University students in reserve officer training 
programs; 
- training of University students in Junior commander 
training programs; 
- retraining and advanced training of specialists for the 
Armed Forces and military formations. 
Persons who have entered the faculty acquire the status of 
military personnel from the date of signing the order by the 

Deputy Minister of defense for personnel on their enrollment 
in the military faculty. 
After the first year of training, cadets are individually 
awarded a contract for their military service for the period of 
study at the faculty and for military service as officers under 
contracts for 15 years in the armed forces of the Republic of 
Belarus. Cadets who do not sign such a contract are subject to 
expulsion from the faculty. 
In the United States, the system of military training in 
higher education institutions is conducted in more than 600 
civilian universities (almost 20% of all functioning 
universities in the country) and is the most important source 
of recruitment of the US armed forces on a fully professional 
basis. 
In the total number of officers in the US armed forces, 
graduates of military training courses at universities make up 
about 70%. Every year, on average, about 50% of graduates of 
military training courses enter the regular formations (about 
4,000 officers per year only for the Land forces). The us 
Department of defense is interested in using the possibility of 
civilian universities to equip the Armed Forces with 
specialists of a narrow profile: doctors, physicists, chemists, 
engineers, as well as trained specialists for the structure of 
military intelligence. 
Non-military training of officers in the course is carried out in 
two different programs: cadre and reserve officers. Cadre 
officers are contracted to serve in the US armed forces for a 
period of at least 4 years. Reserve officers are required to serve 
in regular or reserve formations for 8 years. All of them are 
considered cadets and are on state support. 
The command of non-military training of officers of the US 
armed forces is constantly increasing attention to improving 
the quality of training of graduates of the non-military 
training system. For this purpose, the most intensive and 
practically directed programs of military training of students 
are developed. Each program is based on such priorities as 
instilling leadership skills and practical work, field (sea, air) 
training – the basis of combat training. In addition, much 
attention is paid to the theoretical and practical training of 
specialists in complex military-technical military accounting 
specialties. 
Great Britain. According to the British Ministry of defence, 
through the system of non-preparation (SVP) is completed 
approximately one third of the officers of the armed forces, as 
well as two-fifths of Junior officers or non-commissioned 
officers, and experts (using "Junior" non-preparation at 
secondary and secondary special educational institutions). In 
total, about 150,000 students and students study in the 
non-military training system every year. 
Non-military training courses are available in almost all 
British universities and some Polytechnic institutes and 
colleges. In total, there are 740 specialized secondary and 350 
higher education institutions in the UK, including 47 
universities (46 full-time and Open universities), 30 so-called 
polytechnics and other universities. 
Each branch of the armed forces has a separate headquarters 
for non-military training of command personnel, which is 
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located at the basic school of this type. SVP headquarters 
manage subordinate courses (divisions) and military 
departments ("military departments") of civil educational 
institutions in the specialties of the corresponding type of the 
armed forces. Coordinates the activities of all three services 
headquarters at the military school Sandhurst. The latter is 
accountable to higher command authorities – the bodies of the 
Central apparatus of the Ministry of defense of the United 
Kingdom, which include representatives of the service of 
non-military training and training of reserve formations. 
The term of study is usually (on average) 3 years, which 
corresponds to the period of study at the University. During 
each semester, classes are held 1-2 times a week for 2-4 hours 
(on the basis of the University), as well as during two-day 
weekend training sessions held 1-2 times a month on the basis 
of the University or a neighboring part. The school year ends 
with a two-week camp camp held during the summer 
holidays. Immediately before passing the military training 
exam, short-term training fees are provided for preparing for 
the exam. 
France. Currently, more than 50 civilian training institutions 
are used in France to train officers. In addition to higher 
education institutions, the SVP traditionally includes 
secondary specialized educational institutions, which, in 
particular, include civil lyceums in Paris, Nancy and Toulon. 
According to official French military sources, in recent years 
there has been a clear trend of increasing the number of 
officers entering the service after graduating from civil 
universities, in relation to officers who graduate from military 
schools. Reserve officers make up approximately 30% of the 
total army officer corps, including regular and reserve 
formations. Of them (that is, from almost 1/3 of the officers), 
about 50% of reserve officers are graduates of universities in 
technical specialties, and the other 50% are graduates of law 
and Economics departments of institutes, as well as trade and 
management schools. 
Traditionally, military training of students in the medical 
service profiles is carried out. In 1986, a mandatory training 
course in military medical specialties was introduced, which 
is held at the training center for reserve officers of the medical 
service (Liburn). Military medical training involves 
graduates of medical institutions who have successfully 
passed the University training program. Moreover, graduates 
of medical schools are called to training camps for training in 
the reserve officers ' program without fail (as cadets). 
As you can see, in France, considerable attention is paid to the 
promotion of military training of students and students, the 
development of the structure and functions of the SVP as one 
of the main sources of recruitment of reserve officers and 
career officers. In particular, through the "Junior stage" of the 
SVP, that is, in lyceums, potential candidates for both reserve 
officers and career officers are prepared. 
In General, the analysis of the organization and content of 
military training programs in various educational institutions 
in France shows that in this case there is already an 
established and quite extensive system, the functions of which 

are gradually expanding in connection with the transition to 
professional principles of recruitment of the armed forces. 
Thus, the study of the experience of organizing the training of 
reserve officers in foreign civil universities has shown the 
following. 
Non-military training in civilian educational institutions has 
been developed in all leading foreign countries. SVP, in 
aggregate, are characterized by such qualitative parameters 
as: 
- professionalism (both in relation to the contractual basis of 
military service, and in the sense of highly effective General 
training of graduates); 
- comprehensive material and logistical support that 
encourages the organization and implementation of military 
training; 
- rationality, universality and complexity of the structure 
(including all organizational components); 
- the scale and degree of coverage of educational structures 
and contingents of students (in relation to all levels of 
education and in quantitative terms); 
- long-term, on a historical scale, experience of using civilian 
educational institutions for the construction of the armed 
forces. 
Analysis of the current situation in the Republic of 
Kazakhstan. Military training of citizens at the military 
departments of higher education institutions of the Republic 
of Kazakhstan for the training of reserve officers is organized 
and carried out in order to prepare the mobilization reserve of 
the Republic of Kazakhstan for military accounting 
specialties on the basis of higher professional education. Also, 
graduates of military departments are an additional source of 
recruitment for primary officer positions in the Armed Forces 
of the Republic of Kazakhstan. 
The military Department is a structural division of the 
University. 
There are a total of 34 military departments at universities in 
the Republic (figure 1 – as of 2018), including:  
- in the Northern region-10 departments (Eurasian national 
University, Kazakh agrotechnical University, Kazakh 
humanitarian law University, JSC "Astana Medical 
University", JSC Financial Academy, Karaganda state 
technical University, Kokshetau University, North 
Kazakhstan state University, Kostanay state University); 
- in South region – 15 departments (Kazakh national 
University, Kazakh national research technical University, 
Kazakh national agrarian University, Kazakh national 
pedagogical University, JSC "Narkhoz", Kazakh University 
of international relations and world languages, Kazakh 
national medical University, Academy of civil aviation, 
international University of information technology, South 
Kazakhstan pedagogical state University, South Kazakhstan 
state University, South Kazakhstan medical Academy, Taraz 
state University, Kyzylorda state University, Zhetysu state 
University); 
- in the Eastern region-4 departments (East Kazakhstan state 
technical University, State medical University, Kazakh 
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Humanities and law innovation University, Pavlodar state 
University); 
- in the Western region-4 departments (West Kazakhstan 
agricultural and technical University, West Kazakhstan state 
medical University, Caspian state University of technology 
and engineering, Atyrau state University). 
Analysis of the activities of military departments, training of 
reserve officers showed that most departments successfully 
cope with their tasks. The growth of their popularity is 
evidenced by the fact that in recent years the number of 
students who want to study is many times higher than the 
established recruitment standards for military accounting 
specialties. 
 

 
Figure 1: Deployment of military departments at civil 

universities of the Republic of Kazakhstan 
* Note: The number of inhabitants is indicated under the city 
name. 
 
Civilian universities are interested in having military 
departments, as this increases the prestige of the University, 
improves its funding, and allows for better selection of 
applicants. This is evidenced by a more than twofold increase 
in the number of military departments during the years of 
independence of Kazakhstan (from 14 – in 1990, 22-in 2000, 
25 – in 2012, 29 – in 2018 and up to 34 – in 2019). 
In 2019, the analysis of military accounting specialties in 
which military training of students was conducted at military 
departments showed that training in 30 of them is duplicated 
by several departments. This situation did not meet the 
current needs of completing the armed forces of the Republic 
of Kazakhstan and preparing the mobilization reserve. In this 
regard, the VUS was optimized, after which adjustments were 
made to reduce or exclude recruitment to the VUS, for which 
there is an oversupply of specialists with a corresponding 
increase in recruitment to new demanded VUS (territorial 
defense, ACS, IT-areas, cyber and information security, etc.). 
Thus, as a result, the number of specialties in the military 
departments of 70 specialties was 43, for which since 2018 a 
set of students was made, which amounted to 5500 of them, 
3700 on a grant and 1800 on a paid basis. According to the 
data DOMRAS of the General staff of armed forces of 
Kazakhstan in February of this year, according to the annual 

needs amount of training the mobilization reserve in the 
military departments, was made up of students in the military 
departments in 2019, which amounted to 3700 just for the free 
training. 
In this regard, it should be noted that changes in military 
accounting specialties for training students according to the 
recruitment plan, make serious problems for the preparation 
of appropriate educational material, educational and special 
literature, the availability and training of teaching staff due to 
the limited time for its preparation, approval and approval. 
Military training of students is organized and carried out by 
the method of "military day". Training at the military 
Department includes 2 years of training: 1 year-180 hours (2 
semesters of 90 hours); 2 year – 180 hours (2 semesters of 90 
hours). Training ends with a training camp (professional 
practice for girls), for students. The training camp is held in 
two stages: the first stage – 90 academic hours on the basis of 
the military Department; the second stage-138 academic 
hours using the training material base of military units, 
military educational institutions according to the schedule 
approved by the Ministry of defense of the Republic of 
Kazakhstan. 
Financing of military training of students on the program of 
reserve officers under the MES of RK, Ministry of health, 
Ministry of investments and development of Kazakhstan 
(military Department at the Academy of civil aviation), the 
Ministry of Finance (military Department at the Financial 
Academy). 
The main ways to improve the system of training reserve 
officers and sergeants in higher educational institutions. 
The study of foreign experience and the current state of the 
system of training the mobilization reserve in higher 
educational institutions of Kazakhstan allowed to determine 
the prospects for development and develop ways to improve it. 
First. It is necessary to introduce, in the first semester of 
training, the discipline "Military-Patriotic training" with a 
volume of 1 credit (30 hours). This discipline is taught to all 
1st year students of the University. In the future, when 
recruiting for the military Department, take into account, 
among other criteria, the results of training in this discipline. 
Military departments in the vast majority of universities are 
the main tool for conducting various organizational and mass 
events, centers of military professional orientation of students 
and military-Patriotic education. Carrying out the discipline 
"Military-Patriotic training" with all the trained contingent 
will strengthen the work in this direction. 
Second. It is proposed to create a working group, whose work 
should be organized and carried out in three directions. 
The first direction is engaged in making proposals for 
amendments to the legislation regarding the training of 
reserve sergeants (preparation and approval of all legal acts, 
including the development and implementation of the Order 
of the Minister of defense "on approval of the rules of military 
training for reserve officers (sergeants)"). 
The second direction is engaged in making proposals to 
amend the legislation in terms of renaming military 
departments to the faculties of military Affairs and Patriotic 
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education (preparation and approval of all legal acts, 
including the draft Resolution of the Government of the 
Republic of Kazakhstan on the creation of faculties of military 
Affairs and Patriotic education on the basis of military 
departments at higher educational institutions of the Republic 
of Kazakhstan. In which to distribute the powers between the 
Ministry of defense of the Republic of Kazakhstan, the 
Ministry of education and science, Ministries and 
departments that are responsible for universities and rectors 
of universities on the management of the faculty and their 
comprehensive support). 
The third direction is developing " Standards for providing 
training for reserve officers (sergeants)" taking into account 
the economic component. 
The most important problem in the organization of training of 
reserve military personnel in civilian universities is the 
material and technical and methodological support of the 
educational process with students. The material and technical 
base of the majority of military departments does not meet 
modern requirements, a large number of assets listed for 
military departments are worn out and require replenishment, 
and insufficient funds are allocated for the purchase of 
simulators. It needs to be provided with samples and models 
of military equipment and weapons, taking into account the 
planned modernization and technical equipment of the 
Armed Forces in the near future. We need visual training 
posters, diagrams of new models of weapons and military 
equipment that are being received or will be received by the 
troops, taking into account the nomenclature of military 
accounting specialties for training reserve officers and 
sergeants. 
A problematic issue in the process of training students in the 
military departments of higher education institutions of the 
Republic remains the lack of approved " Standards for the 
training of reserve officers (sergeants)". As a result, problems 
arise when staffing the educational and material base. The 
lack of these standards does not allow you to check the 
compliance of the educational material base, which 
undoubtedly affects the quality of training. 
The third. We consider it expedient to switch to a two-level 
system of training of the mobilization reserve and introduce 
parallel training of Junior commanders (reserve sergeants) in 
civilian universities (with the training of reserve officers) 
with a period of one year and at the end of the 2nd course of 
training training fees (using the material and technical base of 
the military unit, which is assigned to the military 
Department), lasting 30 hours (figure 2). 
At the moment, only reserve officers are being trained in the 
country. The training of sergeants of the reserve as a 
mobilization reserve is not carried out. It became necessary to 
prepare them.  
For training in the reserve officer training program, students 
are attracted who are ranked from the first number to the 
number corresponding to the number of allocated places 
according to the recruitment Plan for the reserve officer 
training program. For training under the reserve sergeants 
training program, students who are ranked from the first 

number to the number corresponding to the number of 
allocated places according to the recruitment Plan for the 
reserve sergeants training program are attracted. 
Based on the results of competitive selection, the selection 
Committee makes 2 ratings (for officers and sergeants) in 
descending order of points. 
Students who take the next place in the ranking in the number 
determined by the recruitment Plan for the reserve officer 
training program, and who have expressed a desire to 
undergo training under the reserve Sergeant training program 
(including on a paid basis) are attracted for training under the 
reserve Sergeant training program, but only if there are 
available places. 

 
Figure 2: Proposed algorithm for training reserve officers 

and sergeants 

The existing system 
of training reserve 

officers (588 hours) 
 

Proposed training 
system for reserve 

sergeants (210 
hours) 

SELECTION 
1. Medical examination. 

2. Professional 
psychological testing. 

3. Validation of physical 
fitness. 

4. Results of studying the 
discipline 

"Military-Patriotic 
training" (it is proposed to 

1 semester (3 semester of 
higher education) - 90 hours 

 
2 semester (4 semester of 

higher education) - 90 hours 
 

Training fee (4 semester of 
study at the University) - 30 

hours 

The primary assignment of 
the title  
Junior Sergeant stock 
(with getting the diploma)
 

3 semester (5 semester of 
higher education) - 90 hours 

 
4 semester (6 semester of 

higher education) - 90 hours 
 

1 semester (3 semester of 
higher education) - 90 hours 

 
2 semester (4 semester of 

higher education) - 90 hours 
 

Training fee (6 semester of 
study at the University) 
Stage 1-90 hours 
Stage 2-138 hours 
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the title  

the Lieutenant of a stock 
(with getting the diploma) 
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Fourth. In connection with the planned increase in the 
academic load and in order to increase the prestige of military 
departments, it is proposed to rename them the faculties of 
military Affairs and Patriotic education, consisting of: 
management; Department of reserve officers training and 
advanced training; Department of General military 
disciplines and training of reserve sergeants; military 
Patriotic club (figure 3). 
As you know, the faculty is the main educational, scientific 
and administrative structural division of the University, 
which provides training in one or more related specialties, as 
well as management of research activities of departments and 
laboratories related to the specialties of the faculty. Thus, the 
main tasks of the faculty of military Affairs and Patriotic 
education will be: 
1) training of reserve officers from among University students 
in the required specialties for the Armed Forces and other 
military formations; 
2) training of reserve sergeants from among the University 
students in Junior military specialist training programs; 
3) conducting scientific research; 
4) education of patriotism, a high sense of responsibility for 
the performance of official duty for all students, under the 
bachelor's program, the staff of the University; 
5) organization and conduct of advanced training courses. 
The volume of military training will increase and there will be 
no threat for teachers to lose their jobs. Moreover, faculty 
teachers will be able to work at 1.25, 1.5 or 2 rates – which is 
practiced in universities in Kazakhstan. 
The research work of the faculty's teaching staff will consist 
in the preparation and replication of educational (teaching 
and methodological) manuals, the preparation and 
publication of scientific articles and reports, obtaining patents 
and copyright certificates. 
In the Order of the Minister of defense of the Republic of 
Kazakhstan dated July 24, 2017 No. 375, article 54 States "on 
the basis of the military Department, a military-Patriotic club 
is created", but in most departments, work in this direction is 
carried out at a low level. The inclusion of the 
military-Patriotic club in the organizational and staff 
structure of the faculty of military Affairs and Patriotic 
education will solve this issue. 
The organization and conduct of advanced training courses 
with teachers-organizers of NVP secondary schools and 
colleges of the city will allow you to transfer the best practices 
of military training, to form the ideology and Kazakhstan's 
patriotism at the level of pre-University training. 
Unified qualification requirements for the teaching staff. 
When developing uniform qualification requirements for the 
positions of the teaching staff of the faculty of military Affairs 
and Patriotic education, take into account the requirements of 
seniority, and only accept officers dismissed from the ranks of 
the armed forces of the Republic of Kazakhstan in the reserve 
(retired). 
Head of the faculty (Dean). Qualification requirements: 
higher military education (military Academy, military 
University), military rank not lower than Colonel of the 

reserve (retired), experience in officer positions for at least 20 
years. 
Deputy head of the faculty for academic and scientific work. 
Qualification requirements: higher postgraduate education 
(military Academy, military University, master's degree), 
military rank not lower than Colonel of the reserve (retired), 
experience of scientific and pedagogical work or experience 
in officer positions for at least 20 years. 
Head of department. Qualification requirements: higher 
military education (military Academy, military University), 
military rank not lower than Colonel of the reserve (retired), 
experience of scientific and pedagogical work or experience 
in officer positions for at least 20 years. 
Deputy head of the Department. Qualification requirements: 
higher postgraduate education (military Academy, military 
University, master's degree), military rank not lower than 
Lieutenant Colonel of the reserve (retired), experience of 
scientific and pedagogical work or experience in officer 
positions for at least 20 years. 
Professor. Qualification requirements: higher postgraduate 
education (military Academy, military University, master's 
degree), academic degree and academic rank, military rank 
not lower than Colonel of the reserve (retired), experience of 
scientific and pedagogical work or service experience in 
officer positions for at least 15 years. 
Docent. Qualification requirements: higher postgraduate 
education (military Academy, military University, master's 
degree), academic degree and / or academic rank, military 
rank not lower than Lieutenant Colonel of the reserve 
(retired), experience of scientific and pedagogical work or 
experience in officer positions for at least 15 years. 
Senior lecturer. Qualification requirements: higher 
postgraduate education (military Academy, military 
University, master's degree), military rank not lower than 
Lieutenant Colonel of the reserve (retired), experience of 
scientific and pedagogical work or experience in officer 
positions for at least 15 years. 
Teacher. Qualification requirements: higher postgraduate 
education (military Academy, military University, master's 
degree), military rank not lower than reserve major (retired), 
experience in scientific and pedagogical work or experience 
in officer positions for at least 10 years. 
The proposed implementation sequence. In order to improve 
the organization of training of reserve officers and sergeants 
in military departments at civil universities the following 
stages of implementation are proposed: 
1) military departments remain at universities; 
2) refrain from opening military departments at universities, 
as 34 departments, close in full the mobilization need for 
training reserve officers; 
3) introduce, in the first semester of training, the discipline 
"Military-Patriotic training" with a volume of 1 credit (30 
hours). This discipline is taught to all students of the 1st year 
of a civil University. In the future, when recruiting for the 
military Department, take into account, among other criteria, 
the results of training in this discipline; 
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4) create a working group to prepare and approve all legal acts 
on the training of reserve officers and sergeants at the 
University and on the renaming of military departments to the 
faculties of military Affairs and Patriotic education; 
5) the working group should also develop and approve 
"Standards for the provision of training for reserve officers 
(sergeants) »; 
6) switch to a two-level system of training of the mobilization 
reserve and introduce in civilian universities that carry out 
military training of the mobilization reserve parallel (with the 
training of reserve officers) training of Junior commanders 
(reserve sergeants) with a one-year training period and 
30-hour training fees; 
7) rename the military departments in the faculties of military 
Affairs and Patriotic education, consisting of: management; 
Department of training of reserve officers and advanced 
training; Department of General military disciplines and 
training of reserve sergeants; military-Patriotic club; 
8) annually conduct advanced training courses with 
teachers-organizers of NVP secondary schools and colleges of 
the city on the basis of the faculties of military Affairs and 
Patriotic education of the University; 
9) from 2022, only reserve officers with academic degrees and 
titles should be appointed to civilian positions as Professor 
and associate Professor; 
10) officers seconded by the Ministry of defense should be 
paid all the necessary additional payments until 2023, except 
for the official salary (salary for military rank, additional 
payment for class qualifications, child birth allowance, 
marriage registration allowance, compensation for housing 
sublease, etc.), however, the next military ranks should not be 
assigned to seconded officers working at military faculties; 
11) in 2024, recall all seconded officers from the faculties, 
appointing reserve officers to civilian positions (retired). 
Conclusion. The organization of training of reserve command 
personnel in civilian universities for the Armed Forces of 
other troops, military formations and bodies, ensuring the 
effectiveness of military training of students require 
significant efforts on the part of state authorities and military 
administration, University management, management and 
teaching staff of military departments. From planning and 
dedication of this work, from its financial and economic 
support, timely solutions to challenges depends largely on 
quality and quantity characteristics of reserve officers and 
sergeants, constituting an essential basis of the mobilization 
reserve of the Armed Forces and other power structures of the 
state, national security, protection of its national interests. 
In General, the improving the system of training officers and 
sergeants of the reserve in the universities of Kazakhstan on 
the modern stage of development dictates the need for a 
system that meets the actual and future mobilization needs of 
the Armed Forces, taking into account tendencies of 
development of military science and experience of leading 
foreign countries. 
As a result, the following results are expected:  
- expanding opportunities to train specialists in the most 
popular military specialties; 

- providing and maintaining the necessary volumes of the 
mobilization reserve of officers and non-commissioned 
officers; 
- improving the training of the reserve for additional 
recruitment of primary positions of officers of the armed 
forces of the Republic of Kazakhstan for the current shortage; 
- effective use of the existing potential of military 
departments, taking into account their regional location, 
which will solve not only the issues of recruitment in 
peacetime and wartime, but also the issues of 
military-Patriotic education and countering the negative 
impact of information on young people. 
 
5. CONCLUSION 
The proposed stages of implementation of ways to improve 
military-Patriotic education of students will allow to fulfill the 
tasks set by Elbasy to improve the system of military 
personnel that meet the modern requirements of the Kazakh 
army in terms of professionalization, since the proposed ways 
to improve military training in higher education institutions 
will allow to prepare a highly professional mobilization 
reserve, partially close the current shortage of officer 
positions in the armed forces of Kazakhstan, and also to raise 
the military-Patriotic education of students to a new level, 
which will undoubtedly have a positive impact on improving 
the defense capability of the Republic of Kazakhstan. 
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Figure 3: Typical organizational and staff structure faculty of military affairs and patriotic education  
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